


UK Entity

Employee 
Count

(‘Full Pay 
Relevant’)

Pay gap Salary gap Employee
Population

Receiving Bonus
%

Bonus Gap Gender distribution across pay quartiles

Mean Median Mean Median Mean Median 0-25% >25% to 50% >50% to 75% >75% to 100%

M vs F M vs F M vs F M vs F Male Female M vs F M vs F Male Female Male Female Male Female Male Female

HSBC UK (HBUK) 18,384 30.3% 18.4% 26.1% 15.7% 92.7% 94.1% 48.8% 34.8% 31% 69% 32% 68% 38% 62% 60% 40%

HSBC Group Mgmt Services Ltd (HGMS) 6,738 31.1% 18.2% 24.6% 16.3% 94.6% 94.4% 48.0% 28.6% 43% 57% 54% 46% 61% 39% 69% 31%

HSBC Global Services (UK) Ltd (HGSU) 5,428 19.8% 27.0% 18.6% 26.0% 91.9% 92.3% 26.4% 29.6% 51% 49% 66% 34% 72% 28% 76% 24%

HSBC Bank Plc (HBEU) 1,714 40.7% 48.3% 33.5% 41.7% 95.7% 93.0% 51.9% 73.9% 44% 56% 60% 40% 74% 26% 83% 17%

Marks & Spencer Financial Srvcs (MSFS) 846 17.9% 3.9% 16.0% 4.6% 91.5% 96.0% 31.2% 13.2% 25% 75% 30% 70% 29% 71% 36% 64%

HSBC Global Asset Mgmt (UK) Ltd (AMEU) 394 26.0% 15.9% 23.4% 14.0% 95.6% 96.1% 34.2% 23.3% 53% 47% 73% 27% 70% 30% 76% 24%

All UK ‘Full Pay Relevant’ Employees 33,504 43.2% 48.3% 37.5% 46.6% 93.2% 94.0% 59.7% 50.5% 31% 69% 39% 61% 56% 44% 70% 30%



Diversity

Pay gap Salary Gap Employee
Population

Receiving Bonus
%

Bonus gap

Mean Median Mean Median Mean Median

All Ethnic Minority Groups 4.5% 7.3% 0.5% 4.3% 87.4% 9.9% 5.0%

Asian 2.2% 6.2% -0.6% 3.9% 87.9% 5.2% 5.2%

Black 25.9% 24.2% 18.0% 18.8% 82.2% 44.0% 27.5%

Mixed Race -19.4% -17.5% -19.0% -15.7% 88.4% -27.3% -31.6%

Other Ethnic Minority Groups -0.5% -10.9% -4.1% -11.9% 92.1% 10.8% -13.5%

White 95.8%



This data is required as part of the UK gender pay gap regulation.
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